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UNEMPLOYMENT RATE FOR BLACK WORKERS 
LITTLE CHANGED FROM JANUARY TO FEBRUARY 


WASHINGTON -- The unemployment rate for blacks--14.8 percent--was little 
changed from January to February, remaining at the same general level of recent 
months, the U.S. Department of Labor's Bureau of Labor Statistics reported. 


The rate for black workers in January was 14.4 percent. 


In February the jobless rate for black adult men was 13.3 percent, 
compared with 12.7 percent the previous month; for adult black women, 12.5 
percent, compared with 12 percent in January. Among black teenagers, the 
unemployment rate was 39.1, compared with 41.9 percent in January. 


Nationally, unemployment rose in February. The overall unemployment rate, 
7.2 percent, and the rate for civilian workers, 7.3 percent, each increased 
six-tenths of a percentage point from January, returning to the levels that 
prevailed during the first half of last year. 


The two surveys produced contrasting employment developments in 
February. The number of nonagricultural payroll jobs--as measured by the 
monthly survey of business establishments--rose by 225,000, seasonally 
adjusted, despite declines in the goods-producing industries. Total 
civilian employment-~as measured by the monthly survey of 
households--declined by 400,000, following an increase of the same 
magnitude in January (after allowance is made for population adjustments 
introduced into the survey in January). Half of the decline was among 
agricultural workers, who are not covered by the payroll survey. 


Unemployment (Household Survey Data) 


Civilian unemployment rose by 700,000 to 8.5 million in February. 
This unusual increase was concentrated in certain groups in the economy. 
Two-thirds occurred in just three states--California, Texas, and Illinois; 
one-quarter was among Hispanics; and almost three-quarters was among 
workers aged 25 and over. 


The civilian unemployment rate rose 0.6 percentage point in February 
to 7.3 percent, seasonally adjusted. The jobless rate had been improving 
slowly since last summer, and February’s rise returns it to the level that 
prevailed throughout the first half of 1985. Most major labor force groups 
showed increases in their jobless rates, Rates for adult men (6.2 percent) 
and women (6.7 percent) and full-time workers (6.9 percent) were all about 
half a point higher than in the previous month. Joblessness for part-time 
workers rose a full point to 9.4 percent. The teenage unemployment rate, 
at 19.0 percent, was not significantly different from a month earlier. 
While the rates for whites (6.4 percent) and Hispanics (12.3 percent) were 


up sharply. 


The rise in unemployment was evident in all duration categories, such 
that the median and mean were about unchanged in February, at 6.9 and 15.3 
weeks, respectively. Unemployment increases were concentrated among those 
who lost their jobs and do not expect recall ("other job losers") and among 


labor force entrants, particularly reentrants. The number of job leavers 
and those on layoff were unchanged. 
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Civilian Employment and the Labor Force (Household Survey Data) 


Civilian employment fell almost 400,000 to 108.6 million in February, 
offsetting gains made in the previous month. Half of the February 
employment reduction came in agriculture. Adult men and women had 
reductions in employment of 320,000 and 270,000, respectively, while 
employment among teens rose 200,000. The employment<population ratio--the 
proportion of the civilian population with jobs--declined 0.2 percentage 
point to 60.4 percent, matching December’s figure. Except for January’s 
60.6 percent, these proportions are the highest ever recorded. 


The civilian labor force grew by 300,000 to 117.1 million in February. 
This was about 1.8 million higher than a year earlier (after correcting for 
revisions in the underlying population estimates that were introduced in 
January). Adult women accounted for over 1 million of this increase, and 
adult men added about 850,000, while teenagers were about unchanged. 


Industry Payroll Employment (Establishment Survey Data) 


The number of employees on nonagricultural payrolls increased by 
225,000 in February to 99.7 million, after seasonal adjustment. The 
overall change was marked by a continuation of strength within the 
service-producing sector that was partially offset by declines in the 
goods-producing industries. The weakness in the goods sector was reflected 
in the fact that only about half of the industries in the BLS index of 


diffusion posted gains, in contrast to more widespread increases in the 
previous 4 months. 


In the service-producing sector, the largest over-the-month gains took 
place in services and retail trade--nearly 120,000 in each, after seasonal 
adjustment. Taken together, their employment increased by 1.9 million over 
the year, accounting for nearly two-thirds of the jobs added to payrolls 
over this period. Sizable over-the-month employment increases also took 
place in finance, insurance, and real estate and wholesale trade. 
Altogether, employment rose by 295,000 in the service-producing sector. 


Within the goods-producing sector, mining jobs fell by 15,000. All of 
this decline occurred in oil and gas extraction, which has been drifting 
downward since mid-1985. Construction employment dropped by 25,000 in 
February, after seasonal adjustment. This decline may have resulted from 


harsh weather conditions in February that followed much milder conditions 
in the prior month. 


Manufacturing employment edged down by 30,000 over the month, after 
having exhibited small employment gains in each of the prior 4 months. 
This represented a return to the December employment total of 19.4 million. 
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The largest over-the-month decline occurred in the apparel industry, which 
fell by 15,000. Elsewhere in manufacturing, small declines occurred in 
fabricated metals, machinery, and motor vehicles and equipment. 


Weekly Hours (Establishment Survey Data) 


Average weekly hours for production or nonsupervisory workers on 
private nonmagricultural payrolls declined 0.2 hour to 35.0 hours, 
seasonally adjusted, in February. The manufacturing workweek decreased by 
0.3 hour to 40.6 hours, down from the very high levels of the previous 2 
months but otherwise in line with the relatively high levels that prevailed 
in the August-November period. Factory overtime also declined, by 0.1 hour 
to 3.4 hours. Weekly hours in construction fell markedly over the month, 
in large part the result of unusually bad weather that plagued much of the 
country during the survey reference week. 


Due to the drop in hours, the index of aggregate weekly hours of 
production or nonsupervisory workers on private nonagricultural 
payrolls--which reflects developments in both hours and employment--dropped 
0.3 percent to 118.9 (1977=100) in February. Indexes declined sharply over 
the month in construction, mining, and manufacturing. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings rose 0.5 percent in. February, and weekly 
earnings were little changed, after adjustment for seasonality. Prior to 
seasonal adjustment, average hourly earnings were unchanged over the month 
at $8.74, and average weekly earnings were down $1.75 to $302.40. Over the 
past year, hourly earnings were up 22 cents, and weekly earnings rose 
$7.61. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 168.5 (1977=100) in February, 
seasonally adjusted, an increase of 0.6 percent from January. For the 12 
months ended in February, the increase was 2.8 percent. The HEI excludes 
the effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and  interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
decreased 1.0 percent during the 12-month period ended in January. 


¢# # # 
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BLACKS HONORED AT LABOR 
DEPARTMENT AWARDS CEREMONY 


? 


WASHINGTON -=- Five black employees of the U.S. Department of Labor have 
received the department's Distinguished Career Service Award and a sixth was 
presented the Equal Employment Opportunity (EEO) Award at a ceremony held here. 


The Distinguished Career Service Award, given “in recognition of career 
serviced marked by sustained high quality and efficiency," was presented to: 


Betty Bolden, deputy assistant Secretary for administration and management; 
William J. Harris, director, Office of Civil Rights (OCR); Philip Johnson, a 
program analyst in the Occupational Safety and Health Administration; Grover H. 
Sanders, a manpower development specialist in the Employment and Training 
Administration, and Pinkie D. Wilson, a Wage and Hour Division analyst in the 
Employment Standards Administration. 


Joyce Mitchell, a secretary with the Office of the Solicitor, received the 
EEO award. 


Bolden was honored “for extraordinarily effective leadership in providing 
sound solutions to program management problems through her career." 


As one of the highest career executives in the department, Bolden helps 
direct activities in areas including budget, personnel, administrative services, 
regional management, computer and library facilities and the internal equal 
employment opportunity program. 


A Chicago native, Bolden received a Bachelor of Arts degree from the 
University of Illinois at Champaign and a Master of Arts degree from DePaul 
University in Chicago. She began her government career in 1967 under a one-year 
management intern program with the Chicago regional office of the U.S. Civil 
Service Commission, now the Office of Personnel Management. 


Harris was recognized for “strong and continuing dedication to furthering 
the principles of civil rights and related legislation.” 


Harris joined the Labor Department’ Chicago Regional Office in 1962 and 
has been in Washington since 1967. As director of OCR, Harris sees that those 
who receive money from the Labor Department comply with nondiscrimination and 
equal opportunity laws. 


OCR is also responsible for the department's system through which federal 
employees and applicants for federal employment who feel they have been victims 
of discrimination can seek redress. 


A native of Chicago, Harris earned a Bachelor of Science degree in education 
from Illinois State University in Bloomington. He is a resident of Silver Spring, Md. 


-more- 
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Johnson was honored for “outstanding contributions to the improvement of 
OSHA's safety and health programs" and for managerial and technical skills to 
numerous specialized missions. 


A native of Kent, Ohio, Johnson joined the Labor Department in July 1969. He 
received a Bachelor of Science degree in business administration with a major in 
accounting from Central State University in Wilforce, Ohio, and later took two years 
of law studies at Ohio State University in Columbus. He resides in Silver Spring, 


Sanders was recognized for career advancement “marked by exceptional capability 
and commitment in support of employment and training program objectives." 


A native of Clayton, N.C., Sanders joined the Labor Department in 1961. He 
received a Bachelor of Science degree in business administration from North Carolina 
Agricultural and Technical College in Greensboro. He resides in Upper Marlboro, Md. 


Wilson's award was for “outstanding and dedicated service in enforcing the 
Fair Labor Standards Act in behalf of working people." 


Wilson began her career with the Labor Department in 1968 as a GS-2 clerk. 
In 1980 she entered the department's internal Upward Mobility Program, which offers 
guidance in preparing employees for promotional opportunities through a program 
of job.training and formal studies. She has since received several promotions and 
is now at the GS-12 level. Wilson, a native of Long Island, Va., is now a resident 
of New Carrollton, Md. 


Mitchell was recognized for her “diligent and untiring" efforts in counseling 
employees and applicants who felt they had been discriminated against on the basis 
of race, color, religion, national origin, age, sex or handicap, and for her 
“extremely valuable contributiion to the department's EEO program: 


Mitchell joined the Labor Department in 1967. A native of Washington, D.C., 
she resides in Riverdale, Md., with her daughter, Sabrina. 


More than 200 Labor Department employees across the country were honored at 
the ceremony; some will receive their awards at regional events. In addition to 
those persons cited above, numerous blacks were included in group awards honoring 
employees for their dedication and excellence in carrying out the program which 
help improve the well-being of this nation's wage earners. 


In his remarks to employees at the ceremony, Secretary of Labor William E. 
Brock called the department “a rewarding place to work because our employees are 
committed to making the department's wide-ranging programs succeed. 


"The men and women whose outstanding accomplishments we celebrate are part of 
a proud tradition of excellence in which we all share and take pride--and which 
enables us to face the future with confidence,” Brock added. 


### 
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BLACK WOMAN RECEIVES SPECIAL 
AWARD FROM LABOR SECRETARY BROCK 


WASHINGTON -- Madeline Coleman, an official of the Labor Department's 
Office of the Inspector General (OIG), has received a special award from 
Secretary of Labor William E. Brock for her humanitarian efforts on behalf of 
a seriously injured fellow employee and his family. 


Coleman received the Secretary of Labor's Recognition Award during the 
department's 73rd Honor Awards Ceremony held here. 


The award reads: "For exceptional generosity and self-sacrifice in response 
to the needs of a fellow employee and his family at the time of critical injury." 


A manager with the OIG's Office of Audit, Coleman was among the first to hear 
of an accident suffered by Joseph Daniel, an auditor with the OIG's regional 
office in Atlanta. 


Daniel was struck by an out-of-control vehicle at Washington, D.C.'s National 
Airport. He suffered severe head injuries, was rushed to a local hospital and 
then evacuated to the shock trauma unit at the Washington Hospital Center. His 
wife rushed to Washington, D.C., that same day, Jan. 14. 


By Feb. 10, Daniel had not regained consciousness, but his condition had 
stabilized so that he could be transferred to Emory University Hospital in Atlanta. 
His wife had remained with him in Washington during this time. 


Upon hearing about the accident, Coleman immediately took the lead in coordi- 
nating efforts to assist Daniel and his family, including working with OIG's 
personnel office, the Office of Workers’ Compensation Programs, the Office of 
the Solicitor and others. 


Throughout the four weeks of Daniel's hospitalization here, Coleman spent 
evenings, Saturdays and Sundays with Mrs. Daniel at the hospital, took her shopping, 
to church and extended numerous other courtesies to Mrs. Daniel during a most 
difficult and traumatic experience. When Coleman could not be there herself, she 
recruited and scheduled other OIG staff members. 


The nomination by J. Brian Hyland, inspector general, states, in part, that 
Coleman's “commitment of her own time and convenience was unstinting...We are all 
proud to know her and to be identified as her coworkers at the Department of Labor." - 


Coleman joined the Labor Deprtment in 1963 when she came to the Washington, D.C., 
area from her native Pittsburgh, Pa. 


A program analyst, Coleman began her federal career as a clerk-typist. 


She and her husband, Robert Earl, live in Washington, D.C. They have three 
grown children, Robert Earl III, Gwendolyn and Anthony. 


### 
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Employment of women advanced strongly during 1985, with most of the 
increase occurring in the first and fourth quarters, according to a publication 
of the U.S. Labor Department's Bureau of Labor Statistics. By the fourth 
quarter of 1985, nearly 48 million women were employed, well over 1 million 
more than a year earlier. 


# # # 


About 51.5 million women were in the labor force in the fourth quarter of 
1985, according to a publication of the Labor Department's Bureau of Labor 
Statistics, "Employment in Perspective: Women in the Labor Force." 


# # # 


The proportion of women, 16 and older, in the labor force climbed to 55 
percent by the end of 1985, up from 54 percent at the end of 1984. Higher 
participation rates were recorded for all age groups except older workers 55 
years and up, according to "Employment in Perspective: Women in the Labor 


Force ," a publication of the Labor Department's Bureau of Labor Statistics. 


# # # 


In the fourth quarter of 1985, the participation rate of black women in 
the labor force (57 percent) remained higher than that for white women 
(54 percent). Participation rates for Hispanic women, at 50 percent, continued 
to be well below those of white or black women, according to "Employment in 
Perspective: Women in the Labor Force: a publication of the Labor Department's 
Bureau of Labor Statistics. 


# # # 








